Breed Mentor's Responsibilities and Code of Conduct

Those that desire to become a breed mentor for Great Danes must fulfill
the minimum requirements as set forth in the Breed Mentor's Criteria
and Application Form. Although this data indicates that the applicant
has attained sufficient experience and results within the breed, it may
not necessarily indicate how good a mentor that individual might be. The
GDCA considers the role of a breed mentor to be of significant
importance in the ongoing improvement of the Great Dane. This can take
the form of presenting aspiring judges a more intense and
comprehensive education in the essence of the breed as well as giving
needed and requested assistance to breeders who wish to improve their
knowledge and breeding results.

Mentor Responsibility

The first requirement for inclusion as a breed mentor is that you are both
willing and able to attend an area show (ideally a Specialty) and spend
ringside time with the aspiring Great Dane judge or breeder to discuss
the entry and solicit both their opinions as well as infusing your own. The
mentor is expected to perform this function during the entire duration
of the judging (whenever possible) unless it is a particularly large entry
where the judging takes more than 2 hours. When mentoring is
requested the mentor should advise them that they will be with them
during the entire judging process. The mentoring process is given great
importance by the AKC as well as the GDCA. Your flexibility and desire to



perform this function is critical to the guidance and competence of
future judges of our breed as well as existing breeders.

Mentor Demeanor and Conduct

Please remember that the impression which you make on the applicant
or breeder will reflect on yourself, the parent club and the breed. You
are there to guide and assist, answer questions and stress those aspects
of the breed which are deemed of significant importance by the breed.
You should (if possible) seat yourself and the mentee in a position where
you have a good view of the dogs and can make comparisons. You should
try (as best as you can) to avoid having others overhear your comments.
Presenting your personal opinion is fine and should be expected from
any mentor. Such opinions must be consistent with the breed Standard
and the educational position of the parent club. Please remember that
aspiring judges are already adjudicating in other breeds and this
mentoring opportunity should not digress into a Canine Anatomy 101
lesson. This may not always be the situation with some breeders. These
individuals are with you to learn from someone who is both
knowledgeable and has had success with the use of that knowledge as
to what is the essence of the breed and those areas of greatest
importance. Under no circumstances should you use inappropriate or
derogatory terminology when discussing a specific dog. Always conduct
yourself as professionally as possible. If there are aspects of a dog that
are, in your estimation, severely incorrect, you should point that out but
in a proper manner. The time you spend with a future Great Dane judge
or current breeder can be quite rewarding for them as well as to the
future enhancement of our breed. We expect you to conduct yourself in
a manner wherein those very goals can be achieved.



Corrective Action: If it is determined that a mentor is not presenting the
breed in an acceptable manner or is performing their duty in a way that
is in violation of the Demeanor and Conduct clause, the GDCA Board of

Directors may take action which could lead to the mentor being removed
from the approved listing.

(Cut here... complete below...submit)

| have read the above Mentor's Responsibilities and Code of Conduct

guidelines and agree to adhere to these guidelines. | also understand
that failure to do so could result in my name being removed from the
GDCA list of approved breed mentors.

Print name -

Signature -

Date -




